
 

Across Woorinyan the first term has 

been full on, not only because of the 

early Easter this year but the whole 

place has been busy. 

 

In administration there have been 

new procedures to support Person 

Centred Approach, the new fees 

policy and the cluster purchasing 

procedures.  Development of the 

Quality Assurance System for Day 

Services has begun and there have 

been increases in Public Relations 

and Community Awareness.    

 

Day Services have implemented the 

Cluster Approach across the whole of 

Day Service meaning a new system 

for Service Users, Support Staff, 

Families and Carers overall.  We 

believe this new system has and will 

continue to be successful.  Work has 

begun on both Service User 

H a n d b o o k s  a n d   S e r v i c e 

Information Booklets.  

 

Employment Service Frankston has 

started new work at Transpacific 

taking the number of workers going 

out to 10 each day of operations. 

These extra workers are being drawn 

from Joy Street.  Visitors often 

comment on the small number of 

workers onsite although we are in 

fact currently supporting more 

workers per day. 

Thomastownõs Employment Team 

Leader, Fiona, has been on Long 

Service Leave.  The workload at 

Thomastown has steadily increased 

so in Fionaõs absence Support Staff 

and Workers have pulled together 

splendidly to meet contracts and 

maintain customer satisfaction.  

With Fiona now back and well 

rested we are looking forward to a 

great Term 2. 
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Dates to Remember: 

Thursday 20th March ñ

Employment Service Finish for 

Easter Holiday 

Thursday 20th Marchñ Last 

day of Term for Day Services  

Monday 31st March ñ

Employment Service returns to 

work. 

Monday 31st Marchñ Day 

Services returns for Term 2. 

Friday 2nd Mayñ Mornings with 

Management meeting 

(rescheduled due to Public 

Holiday on 25th April) 
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Hooray, you beauty, you little ripper 

and any other terms of excitement 

that I can think of to say that at last 

the building works at 32 Cranbourne 

Road will commence on the 14th 

March 2008.  Woorinyan estimates 

that we are at least 12 months behind 

in our anticipated completion of the 

building.  

Some other good news is that Robert 

Harvey from the St Kilda Football 

Club who lives locally and has won 

the Brownlow Medal twice, (football 

followers will know what we are 

talking about!) has agreed to assist 

Woorinyan Inc with its building 

appeal.  In the next couple of years St 

Kilda football club will move its 

headquarters to Frankston and we 

hope that Woorinyan can be one of 

its community partners. 

We have also met with Alistair 

Harkness our local MP who has also 

agreed to assist us in any way he can.  

Woorinyan intends to launch its 

building appeal very soon and we will 

appreciate any assistance that is 

given. 

Woorinyan will be running a number 

of events during the next twelve 

months and we will keep you 

informed as to the dates and events. 

As stated in previous articles, the cost 

of upgrading the Day Service has 

risen to approximately $1,000,000 + 

which comes out of the Woorinyan 

reserves funds as there are no capital 

grants available.  We are continuing 

to fundraise and we have been 

successful in gaining additional 

donations.  A total of over $200,000 

has been raised so far and we are 

aiming to raise another $500,000 

towards the building appeal. 

Woorinyan is currently leasing a 

building in Beach Street, Frankston 

which we had hoped to utilise for a 

variety of purposes including an 

opportunity shop and various 

activities for Futures for Young Adults 

service users.  Unfortunately at this 

time the owner has put the building up 

for sale and the price being asked is 

beyond Woorinyanõs ability to raise 

the funds.  Woorinyan is now looking 

at other alternatives. 

Woorinyan is part of a pilot program 

that is examining a number of 

possibilities in regard to greater 

cooperation between day services in 

Frankston and the Mornington 

Peninsula. 

Just a reminder that Woorinyan has a 

new website that contains a lot of 

information about the organisation 

a n d  i s  a v a i l a b l e  a t 

www.woorinyan.com.au.  Woorinyan 

has completed a new 3 year Strategic 

plan (2007-2010) which has been put 

into operation in January 2008.  The 

full strategic plan will be on the 

website very soon.  As a consequence 

Woorinyan is commencing quality 

assurance procedures for the Day 

Service as we are already accredited in 

the employment area. 

The person centred planning appears 

to be working well with the objective 

being to give our service users every 

opportunity to indicate what they 

would prefer to do when attending 

Woorinyan. 

The new communication activities for 

service users is now in full swing and is 

producing some gratifying results. 

 I take this opportunity to welcome 

Stefan McKenzie to Woorinyan as 

Team Leader  Day Services and I hope 

that we have a mutually long 

employment relationship. 

Meetings with management (monthly) 

are being conducted with stakeholders 

to inform them about how Woorinyan 

is operating and how it will implement 

person centre planning.  These 

meetings will continue each month and 

will be supplemented by special 

meetings as necessary.   

For details contact Cassandra Gerrard, 

Day Services Manager, the Day 

Service Team Leader or Max Ward, 

Operations Manager to arrange a 

meeting.  

The Employment services continue to 

provide sustainable employment 

opportunities for our workers. 

Woorinyan is concerned at the change of 

direction by federal funding bodies which 

seem to be more directed to gaining 

employment in the general workforce than 

on individual needs.  This puts more 

pressure on services to have less resources 

including staff so that they can remain 

viable. 

On a happier note a new ford transit 

vehicle has been purchased for the 

employment service at Frankston. In 

addition Woorinyan is upgrading parts of 

the building at 13, Joy Street, Frankston. 

Just a reminder that the 2007-2008 

Committee of Management members are as 

listed below. 

President 

Mr. Alex Anderson 

1st Vice- President 

Mr. Ian Gardner 

2nd Vice- President 

Ms Rosalie Hartskeel 

Treasurer 

Mr. Greg Waterland 

Public Officer 

Mr. Michael Anderson (non-voting) 

COM members 

Ms Teresa Sealey 

Ms Sandra Smythe 

Mr Chris Angerer 
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Well, what a big change for many 

workers in the employment service.  

For those who didnõt already know, 

we had a number of workers leave 

the employment service at the end 

of last year and early this year.  

This meant that we had an 

opportunity to meet some new 

workers.  Fortunately most of our 

new workers have fitted in very well 

with the work crews.  The new 

workers are: 

 

Andrew K at Transpacific 

Andrew S at Columbia 

Trevor W at Columbia 

Joanne E at Joy St 

Jessica R at Joy St 

 

We also have a new staff member, 

Ashlyn Migale.  Ashlyn started with 

us on the 7th of December and has 

also fitted in very well with the 

other support staff and workers. 

During December Max and Marcus 

were involved with Transpacific to 

increase the number of workers at 

their work site. We are now running 

a crew of 10 workers a day.  The 

new task allows workers to be 

seated.  This has allowed many of 

our Joy St workers to work in 

Dandenong which is something that 

many of them thought they would 

never be able to do. 

 

We are assisting workers with 

transport to and from the site and 

have been able to provide this 

service by borrowing a spare vehicle 

from Thomastown.  While we are 

using the Thomastown spare vehicle 

we have asked the Board of 

Governance to replace our old van.  

The Board has approved the 

purchase of a new 12 seater Transit 

van which will be used to transport 

workers to and from Transpacific. 

 

So far this year we have had one 

training day on the 28th of 

February.  We travelled to 

Thomastown for the training with 

the staff that look after the 

Thomastown site.  As well as 

attending the training session, the 

Frankston staff got to look at the 

Thomastown site and share ideas 

on different ways to support 

workers. 

We also have Shane Gagiero 

attending Occupational Health and 

Safety (OH&S) training.  When he 

has completed the training he will 

become the Joy St OH&S 

representative on the safety 

committee.  His role will be to 

make sure that Woorinyan 

continues to maintain a safe 

working environment. 

One change in safety that you may 

see at Joy Street is the Green Team 

who will all be wearing yellow 

ôfluoroõ shirts after the Easter 

holidays.  You may have seen the 

workers in safety vests, so the 
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change is only minor.  By wearing 

the shirts, we are aiming to make 

the workers look professional and 

like a team at all times. 

ñThis has allowed 

many of our Joy Street 

workers to work in 

Dandenong which is 

something that many of 

them thought they 

would never be able to 

doò. 

VanessaðSupport Worker 

Ashlyn ðSupport Worker 




